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BUIGARIAN ARMY MORALE, PROPAGANDA AND STATUS OF CAREER NCO'S

Introduction 50X1-HUM

A. MORALE FACTCRS 50X1-HUM

( | The men vere told on frequent occasions by their

commanding and political officers that Bulgarian Army morale was far superior
to t Weste er ellite e However

e common 50X1-HUM
soldier thought this was not true and that Bulgarian Army morale was generally
very low.

.

1»M

a. Passes

(1) Conscripts

‘there were three types of approved absences
for conscripts in the arTan : home (Domashen Otpusk), garrison (Garni-
zonen Otpusk) and city (Gradski Otpusk). The formwer was a more or less formal
annual leave to which everyone was entitled.! The latter two were actually
temporary passes avarded those meriting them. A city pass was good only for

the immediate town or gity of the unit and could be up to 10 hours in length

When a man's wife or relatives came to visit him, he could occasionally bc5OX1 -HUM
given up to 24 hours of this leave. This rarely happsne :

g
dual concerned.

| these passes were usually given only on 50X1-HUM
weekends and only 10 out of 100 men could recelive a garrison pass. These

lucky few were those who had not been reprimanded during the week. {(For a

private, such a reprimand could come from a PFC on up to the regimental CO.)

When they did receive such a pass, they could leave the caserne usually at

1300 hours on Saturday; they had to be back by 2100 houra that night. A good
soldier could theoretigally get one eight to 10-hour pass a month, making a
total of two passes a year.

‘50X1—HUM

(2) oOfficqra and Career NCO's

‘ L,fficers could leave at any time after S0X1-HUM
duty hours and had to Be present for duty only during the working day. This
held true alsoc for carser NCO's.

/\f\'\l‘ oty TR e
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b. Regular lLeaves

. .~ For leaves and passes,conacripts had to be dressed in the proper uni-
form and” to carry no extra equipment or weapons. Officers, if they desired,
could carry their side arms; but they rarely did. Free rail transportation vas
given all personnel for ahy type of leave. Ten percemnt of the conscripts could
leave at once, generally after the unit returned from a large training problem.
Source did not know the percentsge of officers allowed to leave at once, but he
thought that this number was also small.

(1) Officers and Career NCO's

An officer or career NCO received 15 days of ordinary paid
leave and 15 days of unpaid leave per year. In both cases these leaves had to
be taken in 15-day periods. However, an officer could get more than 15 days
of unpald leave on an emergency basis, the length depending on the circumstances
of his case.

(2) Conscripts

Since 1953, ~ ' under a change in the leave system, every con-
script was entitled to receive 15 days of paid leave per year, which e had to
take sll at one time. He received free transportation (a railroad ticket) to
and from his home. Before 1953 a conscript received 20 days of leave during

-his entire three ysars of service.

conacript NCO's received absolutely none5om_|_|u'vI

of the privileges that were accorded to the career men. Conscript NCO's had to
mess, sleep,and generally live with privates.

c. Compassionate Leaves

All military personnel; regardless of status, could receive from
three to 20 days of compassionate leave, which did not count against their
ordinary leave time. Three days were usually given for a death in the family
and five days were given for a conscript to go home and get married and return.
However, he had to leave the bride at home. More than five days, depending on
the circumstances, were given for serious illness-in a family, especially during
the harvest time,or for a family catastrophe such as loss of domicile through

fire, etc.

d. Complaints About the Leave and Pass Sysatem

Although the 1953 leave increase improved morale very considerably,
there was much complaining about the pass and leave system. Some men received
leave for meritorious service (see next sub-section) through tactics which
others of their unit thought were bootlicking. | |the"off 150X1-HUM
cers' pets got leaves and passes when others had to stay in the caserne™. In
general, the conscripts were still very dissatisfied, although leas so than

before 1953,
2, Awards for Meritorjious Servige

‘various avards were given conscripts only as in- 50X1-HUM

centives for better conduct and service to the Army. Best af these awa-‘=1 HUM
was covered in a Bulgarian manusl, Interilor Service Manual These awards, 50X1-

running from the smallest to greatest in degree of milltary preatige,were as
followas

CONFIDENTIAL
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Public commendation before the gathered unit. This was given for
excellence in training or fulfilling an assignment.

Cancellation of guardhouse time. Many times-a man would be confined
on a Monday and told that he would start his term on the following Friday. This vas
due tocrowded conditions in the guardhouse.  This punishment could be cancelled for
subsequent meritorious service. This would happen only in case of an actual
arrest; bonus points against arrests in the future could not be accrued.

A city paas, This award could last from eight to 24 hours, usually
the former. It was handed out for excellent service on a given assignment or

duty.

A gift‘eward of a book (usually Commnist inspired), a razor, a piece
of clothing, or amother useful item. One of these could be given for excellence
in service. Included in this could be a monetary gift of from 100 to 200 leva.

A'medal. This could be given for M"Excellence in Combat and Political
Training". It could also have the above-cited inascription on it.3-

A letter of commendation could also be sent in three copies to a
men?s parents, his local DSNM organization and the local City Council. This
meant theoretically that a man would have an easier time in finding a job upon
his releas: or that a previocus job would be upgraded in pay.

An award of a garrison pass (good for an area surrounding the caserne
up to 50 kilometers) wap given for excellence of mervice. This could be of 24,

36 or 48 hours duration.

Home leave of from three to 20 days could also be given for the uame
reason, but this happened probably once in a thoussnd cases. It could be given
for such feats as an almost perfect score on the range, having an approved poli-
tical mind, or for uncovering a man considered detrimental to the Bulgarian
government. An entire gun crew could (but very rarely did) get such .a leave for
perfect firing, especially during big maneuvers. A battery CO could give up to
three days, a battalion CO up to 10 days and a regimental CO up to 20 daya of

such a home leave ne t would much rather have this home leave thar a
promotion 50X1-HUM

- Theoretically considered the next higher honor award was the privi-
lege of having a pilcture taken in front of the unit colors. This was awarded
for the greateat degree of excellenas '®f service over a long period or for
some really great act of heroism. (However, to the conscripts this meant very
little; they would prefer a leave or a monetary award.)

The greatest award of honor by military standards was for an indi-
vidual to have his name inscribed on a marble monument in the caserne. This
would by given to truly great heroes by military standards and to men who con-
tinually excelled in service during thelr entire three year tour of duty.
Having a name ths inscribed meant that every future incoming recruit see that
individual's name permanently enshrined emong the honored few. This would ,
supposedly fire the incoming recruit with emulative zeal to go out and do likei
wise. | the 50X1-HUM
names inscribed on the monument dated back to the 1920's and coversd the former
units in the caserne. Officers could also have their namss insecribed.

ARSI DN T T A
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The average soldier would rather have a garrison pass than a b°°k50X144UhA
but money rather than a garrison pass, 1f he had any choice in the matter.
ver, this was usually up to the superior bestowing the award.
the firat three awards above were handed out fairly often by platoon leaders
up through the bettalion CO's, The others were given at intervals during the
year, usually after big maneuvers, etc. They were handed ocut by the regimentaS0X1-HUM

or brigade CO.

3 o Pl‘ggotiong
a, Officers

\ levery officer in the brigade had to be pro50X1-HUM
moted at l.east every three years, at least up to the rank of major. The better
the officer, the faster he was promoted. | | officers promoted 50X1-HUM
twice in a two--year period, although this was not too common. Svsh an officer
had to have a superior recommendation on his political acceptability from his
auperior officer to get such a wailver. Then 50X1-HUM

the regimental CO had to recommend the vidual officer to the gade CO, who
endorsed the recommendation and forwarded it to the Ministry of National Defense.

Usually all recommendationa for officer promotions were sent to the =
higher levals twice a year, and promotions came out on orders in November of the
same year. Awards of promotion for outstanding service could come down much
fagter, although they were never "on the spot" as were many of the conacriot pro-

motions.

50X1-HUM

( | Expulsion from the

service called for a major breach of conduct requiring a courts-martial. It was
even very difficult for an officer to request a release, as the army was very

reluctant to let ite men go.
: 50X1-HUM

\Theoretically,any demoted officer had to be tranaferred to another unit, so that
EM would not lose their respect for the demoted officer.)

b, Career NCO'a

Career NCO's were promcted in the same manner as officers; except 50X1-HUM
that there was no time limit for each grade, i.e., it was not necessary that
they ber promoted before a set time limit expired. | 'many career
NCO's below the rank of master sergeant remained in grade for far more than two

or three years,

c. Conscripts

Conscripts were promoted only for excellent service, and a promotion
was more of an award than a routine procedure. On the spot promotion could be
given to privates apd corporals to the next rank for excellence in range firing,
rescuing someone from drowning or from a fire, or another such accomplishment.

CONFIDENTIAL
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A man could receive two or three promotions in a short period, even going from
private to sergeant in that time if his excellence warranted it. However, this
system worked also in reverse, and a man could receive demotions in the same S0X1-HUM
manner. a man promoted one week and demoted the next; three

weeks later he was back to his original rank. | |
Battery CO's could recommend a man for 50X1-HUM
motion up to corporal (efraytor), and the battalion CO could promote him. 4
battalion CO could recommend & man for promotion to junior sergeant and sergeant,

and the regimental CO could promote him to these ranks. This same system worked

in reverss| | onge a man was recommended to go either up or
down the ladder, the promotion or demotion was usually forthcoming. * 50X1-HUM
4. Recreatjional Faciljtles ) 50X1-HUM

Books, chess sets, ping-pong,and the like were available to EM in their
spare time in the regimental DSNM club room. A man could also go .there and play
his musical instrument, or could play soccer outside and participate in gymnas-
tics. However| |free time was so rare that a man did not have
to worry about what he was going to do ou the coming evening or weekend. There
was a portable, qutdoor movie which made the rounds oﬁ the smaller units in mT
cagerne and showed old or Commnist-inspired movies.

| 50X1-HUM

5. Status of Dependents
a, Quarters

_ Married officers and career NCO's were assigned to quarters by a
brigade special housing section in brigede headquarters. However, there was
no government housing; houses were found without too much difficulty in neigh-
boring villages and cities for the individuels concerned by the housing section.

Unmarried ofﬂcers and career KCO's lived outside the caserne if
they found their own quarters. The unit guaranteed them a room in a BOQ if they
could not find their own quarters.

Married eoﬁscripts‘ could not under any circumstances live outside
the casernq,ol*’

b. Allowances - 50X1-HUM

‘ &»f_ficers and career NCO's received s small allowance

for their wives and children
\offichnd_tn_rmﬁ their own rent

b

¢o Medical Facilities

- Medical facilities were available to all dependents of officers and
career NCO's. If such dependents needed a health rest at a resort, etc., the
army paid the transportation and expenses. | | since mediocine
was completely alized in Bulgaria, it made no difference if a family went 50X1-HUM
to military or c. ilian doctors, except for the above health leaves occasional-
ly. Dependents of married conscripts received no military medical care or
health leaves:

A
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d. Other Facilities

There were no army-operated theaters, schools, laundries,or other
facilities available to military families.

6. Crime
— 50X1-HUM

| erime vas a very small factor in the Bulgar

e there was no stealing among the conscripts to speak of.
Troop

incidents and brawls among troops were very rare. Ihe relsationship between

civilians and military was very good; they always greeted each other on the

stroet, ~tec. However, fraternization | was 50X1-HUM
unhesrs ~f, as the soldiers almost never had enough money to enable them to go

into tows for pleasure.

7. Discipline
a, Manner of Military Arrest

50X1-HUM

During meals it was absolutely forbidden to speak or request an
item, The only sound heard at that time was that of 72000 knives hitting the
mess kits®. If the OD heard a voice, he immediately yelled "Mirno" (attention)
and 2000 m:n stood at attention until the culprit was collared and expelled
from the mess hall "without his belt". 5. Consequently, all reqeusts for foods
on the table were in sign language. No smoking wes allowed in the mess hall.-

|one instance where an EM returning from pass went 50X1-HUM
to the mess hall alone. It was ritual for the entire regiment to march in in

tight formation, singing all the correct songs. When the OD at the mess hall

refused him entrance because he had not come in formation, the EM became angry,

as Gid the OD, and a strong argument enswed. The OD pulisd out his pistol and

rapped the private a couple of times on the head; the man died. He was buried

without fenfare, agd~the officer was quietly transfered without punishment or

even a reprimand. “°

In 1954, during the coldest winter in years, the OD called the men
out to march to evening mess. Only about 400 men out of the entire regiment of
about; 700 appeared, as they prefe.red to go hungry rather than go into the cold
from the semi~warm barracks. Because of this, the OD became irate, called out
the entirs regiment and kept the 700 men out in the cold for two hours marching
them back and forth to the mess hall. The man refused to sing their customary
songs, and when thej were finally admitted to the mesz hall, the OD took away
their food for two more hours, all the time giving them "“attention, seats,
atteniion, sests, etc". During this time he refused to allow any of the men
who hac appeared in the first place to leave, even if they wanted to forego
their meel rather than sit and take his mercileas harassment.

b. Restriction

| 'the guardhouse had about six rooms g which wer<0X1-HUM
alvays filled with men, two or three to a room, Most were on common arrest for
minor breaches of conduct, but there were also two small conerete cubicles for
strict arrest. This was.also always filled. As soon as someone was released
from this guardhouse, there was alwsys someons to replace him. This brig was
for the-brigade of about 2000 men.

. CONFIDENTIAL
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Common reasons for arrest in the unit were failure to render salutes,
sleeping during political lectures, talking in the mess hall, talking back to
officers or enlisted superiors, etc. These breaches of discipline meant two to
three days in the brig. Further repetitions of these offenses meant a term of

"strict" o
c:7 arrest : 50X1-HUM
many times officers were punished for non-fulfill-
ment of o . quarters arrest for a couple of days, or a week,
dur e they were restricted to their quarters during non-duty hour50X1-HUM

a senior lieutenant and a captein in the NCO school who hated e%8k1}4UN
other, and the captain arrested the junior officer at every opportunity. The )

iven for this was that the lieutenant had no "army sense".
[Iﬁa:;nf"the good officers® were the ones who were punished, not the bad ones,
a8 the good oneg "had respect for their men and did not like to treat them like
prigoners", 50X1-HUM

8. General Complaints and Disciplinary Infractions
8. Lack of Heat in Winter and Difficulty in Drying Foot Wrappings

Minor evasion of orders was a common occurrence ‘ ‘50X1-HUM
Ore example he gave concerned foot wrappings. Since the men received only one
peir per month, they wore out fairly fast. Particularly in winter,these wraps
became very wet because their shoes allowed much water to enter. They were then
forbidden to take the shoes or the wrappings inside the sleeping rooms (tuey had
12 be kept out in the corridor). Almost every night, however, the troops took
thise wrappings inside with them and put them under their sheets while they
slept; thus drying them ocut. Doing this mede the whole building take on a rather
«ffTensive odor, but they preferred this to having frozen foot wraps in the msrn-
“1i4.  Often when the OD made his rounds, he noticed the absence of foot wrappings
i the boots outside the sleeping quarters, and rousted every man out of bed for
+.- all-night GI party. Many other times these wrappings were left in the boots,
=ad upon getting up in the morning and grabbing the frozen wrappings, the men
viuld involuntarfly break them into several pleces (the men had three minutes to
gt dressed and form in ranks outside the building). i

Many times they would steal wood and/or coal from the kitchen to
burn in the club room stoves,although-this was strictly forbidden by the regif’om‘HU'V|
mental CO. Posting a lookout, the remainder would all gather around the stove
and warm themselves, as well as dry out their foot wrappings.
this happened many times with little punishment since the regimental CO "could
not afford to have his entire unit in confinement”,

b. Uniforms and Pay

Initially issued EM uniforms were used and when worn out they were
not replaced. The EM wer: required to wash their own uniforms. Because uni-
forms were in such terrible condition, passing an inspection was extremely
difficult. Pay for the privates (conscripts) was enough to buy only seven
cigarettes a month (one lev). These men picked up btutts from the officers'
mess when asasigned to clean it.

The greatest resentment arose hucause of the difference in pay.7‘

Conscripts! lack of money made them very disgruntled.

CONFIDENTIAL
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c. Medical Care

During the winter there was much complaining about medical practices.
A man had tc drop in his tracks before he could receive a careful examination.

There was a common remedy given for everything, headaches, leg-aches, stomach-
aches, chest pains, etc. If a man could eat in the mess hall, he was considered

well enough to stay out of the hospital.

d. Promotions

‘the conscripts neither dodged nor worked for 50X1-HUM
promotions. The difference In pay was not encugh to compensate for the added
rosponsibilities of higher rank. | ‘50X1-HUhﬂ

e. Desertions 50X1-HUM

enerally, desertions were not discussed officially‘ ‘

G
only one official radio program telling how terrible con- .
ons were in est and how glad the defector (a civilian) was to get back :

to his Bulgerian homeland. 50X1-HUM

9. Absence of Fraternization Among Officers, Career NCO's,and Conscripts

| fraternization between EM and officers did not exist

in the Bulgarian Army. It was said that the Bulgarian Army was a big happy 50X1-HUM
family and that everyone got along with everyone else. However, it waas als~

written that fraternization would not take place. An officer was never asea

with an EM; but there was fraternization between the officers and the career

NCO's. It was up to the officers to prevent any officer-conszcript fraterniza-

tion.

| 50X1-HUM
career NCG's generally remained aloof in their everyday treatment of conscriris,
mingling only in line of duty.

Officers and career NCO's had the same privileges as far as measing
and off-post facilities were concerned. Actually the only differences between

them Wwere the duties they performed and the pay they res50X1-HUM
celved Tor these dutles. 50X1-HUM
Rank was well respected‘ ‘ Howgver‘ 50X1-HURA

the conseripts had more respect for thelr conscript NCO's than for their offi-
cors and career NCO's, because the former lived among them and shared their
difficult life in the barracks. There were many cases where the conscripta
respected, from fear only, the rank and not the man.

B. PROPAGANDA

In two weeks to a month after conscription into the Bulgarian Army, the
conscript's local DSNM organization sent to the unit political officer a
record of the conscript's political past. Because of this, no interviews
wgre necessary upon induction. At first each conscript was watched in his 50X1-HUM

movements vregarding his political conversations and beliefs; this
drove everyone to lylng 1n order to prove to the political offi- 50X1-HUM

cerc that he was reliable,

CFANIC]IENIT)] A
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50X1-HUM
‘a conscript's political reliability hed no influence on
his military job. A poor Communist| \who was still a-good "soldier.

could receive promotions and better jobs. However, there was a limit 50X1-HUM
b

1. Offjicers! 'Political Training 50X1-HUM
Officers received political training from the regimental political

Faﬂﬁ&gawd from the Chief of Staff | | 50X1-HUM

2, Political n eer NCO's and Cons

Career NCO's and conscripte received [biweekly) political training,two
hours each time, on the history of Bulgaria from anclent to present times, the
coming of Communism and its benefits to Bulgaria, current Party conventions,
congresses;, etoc., and discussions of CHERVENKOV's current speeches. No other
single phase of training ‘received greater emphasis. 50X1-HUM

3. FPropaganda Themes
a8, Mlitary

50X1-HUM

‘ ‘US end Allied armies were rarely mentioned in
propaganda lectures in his unit. The Turkish Army was always made the bruné'ox,] HUM
for comparison to the Bulgarian Army, and it represented the Western nrmies .
to them. The EM were told that this army received pocr food (meat only once a
month) and how much better off the Bulgarian Army was than the Turkish.

b. Civilian

most Bulgarians (at least the workers) had noo0X1-HUM
radios and could not listen to Western broadcasts. ‘ ‘50X1-HUIV|
programs those who had radios did listen to.

Communist propaganda on the radio, in newspapers and at meetings
concentrated on telling the people how good conditions were in Bulgaria, em-
phasizing the future with the coming of good wages and low prices, new machinery,
and better facilities of production. Agitators and propagandists were sentsox{-HUM
throughout the shops, fields.snd villages telling the people these things. ‘

ﬁnost were fed up with the whole regime and the picture of hope-
Jessness that was Bulgaria. :

CONFIDENTIAL
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4. Poldticel Affiljstions snd Subjective Lovalties of Military Personnel
50X1-HUM

a, Loyaltioa 50x1 _HUM

| all the high command in the Bulgarian Army
were dyed-in-the-wool Communists. However Junior
officers and conscripts were not necessarily convinced. | in case

of an internal conflict, the Army could be counted on to fight its countrymen,
at least in the beginning. If the conflict continued for a long durationm,

more and more of the younger men would be more likely to

any resaistance than to aid the 's cause,

b. Political Affiliations 50X1-HUM
|
|

| all tut six or seven

officers were at least DSNM members,and| |about 25 in
the entire reciment (including career NCO's) who were Party mambera.l

the remainder had to have some political affiliations in order to secure

their future in the Army. |

50X1-HUM

About three or four of the regimental career NCO'J
A very few had no poli-

tical affiliations. | The rest we ) s,

there were not more than two or three Party
members among the conscripts in the regiment. The remainder wers -all automatical-
ly enrolled in the DSNM organization if they had not been members in civilian

life.

C. ADDITIONAL DATA ON CAREER NCO

1. Definition8°

Sergeants in draft status could elect to becomes gareer men, and if a
conscript was a junior sergeant or higher, he could easily become a career NCO
of his grade, provided that his application for career status was approved.
Corporals could also become carser NCO's, but they had to be: considered aa
above average in capability and political reliability and had to have sterling
recommendations from the CO's. On occasion,vhen a corporal switched over he
received a spot promotion to junior sergeant or sergeant (which was the lowest
career NCO rank). Sometimes this promotion came only a month later.

50X1-HUM

2. Methods of Selection

When a conscript submitted an application to become a career moldier,
an immediate thorough investigation of his character was made through his
village or city council; this especially concerned his loyalty to the regfme.
Hias work record in the service was also investigated. The decision on his
application was made by a headquarters higher than his own unit. A conscript

A -
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. had to apply to the regimental CO from two to six months before his normal re-
lease in order to make the change. If his application: was approved, orders to -4

this effect came from army headquarters. 50X1-HUM

almost every conseript NCO was asked if he wanted to become a
career NCO upon his release
[the authodi-

ties had difficulty filling all the vacancies with qualified applicants.

3. Positions Calling for Career NCO's

‘ Wﬁl—ft_(smﬂ—ﬂ—ﬂ—n—‘ boaitionaSOX1'HUM
calling for a career n his un s ery-Howitzer Regiment) included

the firat sergeant; assistant platoon leader, supply sergeant, food supply ser-=—

ant, first cook, chief mechaniec, optical instrument man, chief baker, chief 50X1-HUM
personnel man, medical feldsher, musician, armorer and warehouse chief.

11 the musicians in the regimental band were career

men. In his regiment, almoat all the jJobs where much training was involved wers

filled by career men. 50X1-HUM
4. Incentives for Career NCO's 50X1-HUM

a. Quarters

Career NCO's received the same quarters privileges as officers.
Conscript sergeants; including those who were married, were accorded no special

privileges in this respect.

b. Clothing

When a man became a career NCO, he turned in all his old conscript
clothing issue and recedved an officer's clothing isaus. DCareer NCO's worS0X1-HUM
rank insignia just as conscripts wore them.

c. Pay 50X1-HUM

Pay depended more on a man's duty than on his rank. ‘
career NCO rank pays per month were as follows: junior sergeant, 1/ leva:
sergeant, 16 leva; senior sergeant, 2, leva; master sergeant, unknown. For 50X1-HUM
duty pay, however, these men received from 400 to 550 leva. Conscript NCO's 50X1-HUM
regpived the same rank pay. | |if a conscript NCO filled
the duty of a first sergeant, he might possibly receive a greatly reduced first
sefgeant's duty pay, perhaps up to 120 leva; but he was not certain if duty pasox1-HUM
vas given to any conscript NCO's. | lafter an unknown number

of years; career NCO's and officers received longevity pay. }

50X1-HUM
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d. Leaves and Passes

Career NCO's received the same pass privileges as those given to
officers. They could leave the post anytime they were specifically required

for duty.
e. Messing Facilities

Carcer NCO's could eat where they wanted to and received an unkmown
food allowance for this. They could eat in thﬁera' mess or in restaurants.

and were not required to eat with the troops. 50X1-HUM
f. Marriage
|a career NCO could marry at any time and re-50X1-HUM
ceived an unidentified allowance for food and quarters. 50X1-HUM
g- Retirement 50X1-HUM

| & career NCO (as well as an officer) had to have
either 25 or 28 uninterrupted years of service before he was eligible for re-

tirement. they left the Army on half-pay of their last gradas.
| v nd Py Er 850X 1-HUM
After they reached vension age, they could stay on i1f they wanted
to. \one career sergeunt| was still on actilve
duty and was receiving his pension at the same time. \no other
50X1-HUM

privileges they received after release.
A career NCO could leave the Army on pension before retirement age

only for medical reasons. a con t this same
medical pension. 50X1-HUM

5. Discipline Among Career NCO's
50X1-HUM
A career NCO, like an officer, could receive both "atrict"™ and "simple” '
arrest, | | "strict"” form of arrest]  |career

NCO's took thls form of punishment somewhere other than in the caserne. This
was to preclude any loss of authority upon completion of their time. "Simpla"
errest consisted merely of restriction to the caserne during non-duty hours,50X1-HUM

Punishments could be given for being late: for scheduled formations
or other minor and/or major breaches of conduct. ‘Conscripts who broke the same

regulations received much harsher punishment.

6. Insignia

The insignia worn by career NCO's were very much like those worn by
conscripts except for the following differences. On their garrison caps/
(conscripts wore overseas caps),career NCO's wore & five-pointed star which
was slightly larger than the one found on the caps of conscripts. They wor~
the same shoulderboards as the conscript NCO's (who were rare in the h:lghezsom'l_wlvI
NCO brackets). All cayeer NCO's were supposed to wear length of mervice in-
signia on both upper msleeves, although not all of them
inverted chevrons on a black backeground.

Jone-half centimeter stripe indicated
one year of service, a one centimeter stripe three years of service,and a
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stripe about 13 cm five years of service. Various combinations of thess stripes
indicated the exact number of years of service. Artillery career NCO's wore

yellow or gold chevrons, as did all other line NCO's Medical
NCO's wore white or silver chevrons and medical officers silLver shoulderboards.
50X1-HUM

| \if a man was promoted to the next higher grade, he
" had to start his service-chevron collection over again. | 50X1-HUM
18

years in service; these were worn by the master sergeant described in section
4sBo

. 50X1-HUM
7. GCareer NCO's and 0CS 50X 1-H1 I
50X1-HUM
no career NCO's vent to or expressed a desire to go

to OCS. The prerequisites of medium education eliminated most of’
| they were an illiterate group on the whole
one conacript | who had~ceme into the army &8s &
recruit, was promoted to corporal and later to sergeant, remained in the service
as marcareer NCO, became a master sergeant.,and was given ‘accommission without 50X1-HUM
ever having attended a special officers' course. He was considered far above
average as far as his personal discipline and miljitary knowledge was concerned,
and in this manner earned himself constant advances in ran]f.

8. Discharges for Inefficiency 50X1-HUM
¥
1L Comment ‘I‘heorefi.ically, tardineas of one minute from pass

meant (according to regulations) three to six
months retention in a disciplinary company, after
which the offender still had to serve the full
original remainder of hia normal service time.
| lexistence of one such 50X1-HUM
ompany “in .the SCFIA are# \

If a man were delayed becauseS0X1-HUM
of a breakdown of a streetcar, or a aimilar excuse,
he had to get a certificate from the comductor
stating that the delay was not his fault,

An EM had to have written permission from his C0
or his personal identlty card to leave tho caserne.
During duty hours his ID card was kept in the unit
orderly room, se that he had to have permission

to leave before he could even pick it up.

| regulations regarding passes 50X1-HUM
were strictly enforced but not to the theoretical
maximum. Culprits received liberal doses of con-
finement instead.
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3. Comment: The only medal ‘which was given in
peacetime was that described here.

“‘;rUﬁIi_tﬁi
older, senior oitficers and the career NCO's had

any of these, which they had received during Ww II.

4o Comment _Lack of feminine companionship was the cause of
continual high tension ameng conscripts. 50X1-HUM
self-abuse was universally practiced,

s¥7n on guard duty (sic).

5. Comment | |any time an officer wanted t050X1-HUM
place a man in arrest (if the man were caught sleep-
ing or talking in the mess hall) he took his belt

© from him and expelled him from the place of miscon-
duct. Anyone caught without his belt in the caserne
area was immediately thrown into arrest; reasons vere
given later. 1In this manner, the political officer,
or such, would not have to interrupt the meeting in
order to take the man personally to the guardhouse,
and he could depend on the fact that as socon as the
man was? found cutside, someone (probably another
officer, or a ranking sergeant) would take the man
to the brig.

6. Cormnent: \

| should the Bulgarian
Army ever get Into war on a front, the soldiers
would interest themselves more in killing their own
officers than the enemy. The officers were loathed,
as most were unintelligent beors who merely carried
out orders from higher up without any feelirg cf
camaraderie with the men.

7. Commesnt: Ccnscripts did not get the pay of career mer
their fond4ggn4nlng4inndggna;ajggggggggggggggggdggw

| They were
cold In winter as the barracks were not heated,
although according to regulations they had to be
maintained at a constant temrerature. This was
because there were many broken windows which allowed
snow to enter the building.

8. Commment: Svruksrochnik (career serviceman) was a 50X1-HUM
man */ho remained in the service for a ozreer, i.e.,

for ~u indefinite time. This included both offi-

cers snd NCO's.
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